HESIHETBEA R ERRRE
Project Report for MOE Teaching Practice Research Program

3+ & 4 9% /Project Number : PMN1121277

27 & £ 5 #8/Division : B3 £ 79

SHEFE R FE-F4 L FE S 54
AT #A il /Funding Period : 2023.08.01 — 2024.07.31

3+ & 4 #%/Title of the Project
WA RBEERAKFRABEAY "BHEE LA ) 2 HEBAREF
fe. &3 #2 4 #%/Course Name

EREXTARALERD

3+ 0

3t £ £ 4% A(Principal Investigator) @ & %4
1 18] £4F A(Co-Principal Investigator) : #= &84

AT HHE R % PR (Institution/Department/Program) © &% 8 21x/ % 2 4
AR E N BE L OB AR W AE1E N B

% X 3% B B (Report Submission Date) : 2024 9 A 4 B



& £ 4% (Title of the Project)

WITARERAZFRABREAY "EHEEFTHh ) LERARAF

— ~ A X (Content)

1. AR SH# B & (Research Motive and Purpose)

BHE 25— ARBWFARKE PIREZN 3 UM REAS
YEAREE R —ARmBAE, RHFER—ATHEARANIL, B, £3H2535%
TR A T BB e TR FARPER T LRATLTRER L X
F B

AMVRAZ & RABAL AR B[ 8 KIK | 09842 F A T AL IRAA T R,
R SFadEEMERXAL S TERATH 7 TG KA MH B F R EF A2

FX, o

2. R FAA (Research Question)

(1) #ABZE# (Hackathon) & F (Narrative) #97 X2 % ft 498 4=
FFHZ R AL

(2) MARHEENKLLERERABRAZAHEFEEFAIER.

3. XBK#F# (Literature Review)

B EZ A ARBEWMARKE VIEF T 20—, 54 E 2
LA AT

(1) Delese Wear& Janet Bickel (2000). Educating for Professionalism—Creating



a Culture of Humanism in Medical Education:

WERBR AL, 2AMRREFEKEIRAXFT FPOESMEER, T X 13
F, I3 ERRARES. REMEE, — T IRMEEIAMBEEND
AT, A6 XK. BEAL, BEXHF. A6, @850 TER
HAMHAREZTANHT, MEABSWREF B H LS MRT, FFRERE
KRABSFR MR T Ko LT HAKM B AR —BELRERZG T HIEF K,
HETMER HT BB @G, A E 45 B RO A S B BT R B E A9 R 5 8 M AL

(2) Tweedie J, Hordern J, Dacre J. (2018) Advancing medical professionalism.

London: Royal College of Physicians

ERGTEMEEZALALEEE®®, 554 Doctor as healer, Doctor
as patient partner, Doctor as team worker, Doctor as manager and leader, Doctor as
advocate, Doctor as learner and teacher, Doctor as innovator. #8374 i# 3= & 47
BEOEEFAMERAGAHLEAAT KOBE, EF P 2L —FHBELT BT
A RHE, BBEAHEH XEF7RFFEERE G XABRAETE K,

4. # %% ®ME| (Teaching Planning)

RRALZ HF BN, £ ZAR ADDIE (Branson 1978)#9 # F 33t 7 i
EATMB], DM T ARIF G E H ok, AR T X

AHFRZAI

1. AEFRAFYE R

P Analysis Il [ 5% &% 7 5504 ER D | 23242 B 09 A Bh % 4 79 i — 847 B 67 P

(%% B 12) ZEMNEEF R AN, ABMMZIATET B ARGITE BT, K14
P4 ES BT E GBA, FRIMEMIPTREGESRE, $AES
BAE A AR EAE, BRMTRELEFEF AN T,




2. WBEZIWMRELETHHRRK:

WRIEZ AT 5 A HAARALPT AT 9] B BB, 14 ERAZRGEAT 7 X

(1) WRREFFAETAS, LR AR 4 ML,

(2) FAEARLFHFHBORINREET, ABLFEEELSHNE

o

() #F BHR AR A RATIEE,

RAENE (FEL2DK)

B3k
1. FERZHREZRK
2. FRAEETH X

MHEBEFEERA:

1. BFEXZROZR
2. EEHEXFAGRM
3. HEMEXFANREGHEIRY

%3 Design

B EP (Hackathon) : B2 X XA —HHEHI TR

-
(& & F k. 1. BHRLZAONIRTE

LERAEE 2. EBEM: WiTHBHRSEFARAESL R —F =
): §) ERZHE

BREKE:
1. 44 (1 | $HB6FA & ayEmR
2. BfR¥Zaiafgs

£ ERP

1. ABERINMER
2. BHbLE2AREND
3. ABRMAIHNLEZEAARNBE

LEAD-EE T LR
1. #HA: AREXNRAFRARESFEE GrE#




B

Deve | opment

(#HE. #M
A JLAF 3.7
)

&
Implementati

on

(REBEATH
X)

WA SR AE)
2. AH: WRITAER, KEWAREEEFELFN
)3

£ ERI-EBREH

1o B b B TS AT AT 6 3K
2. #B: RRBABG (GHAFATHE) . BE

BMAE: REEEHE (RFHH)

22

B —RARBAIEMBR, WP A RRBE SRS R,

UHBERRARGHRE, A TOAEF R HT AR

AR FRBGEEME, Rl A e F HRE,

B &4 (Hackathon) :

BHRGET R, ARGAS, AMRGIFRN, ETERRETDX

#H, RERBETEIRROEAZ, TEHTRLERGRILHFI T
P ARIAF

FBREF L

AN BEAMKRAAF AR E RS, BAFHFLETHRESITZ
PR R LR RS H R, AMEAR T RAMARKT B 285

TARSEURLEEHE, REAEDARKFRMKFGFHMH 098
, FRTEFEFREZ AR ARNEE, URH ST EHGRT
M AR 0 B R E R

SEE &

R E A AT AR ERE, FERERNRHEY T HEMR,. ARE
WA .

FHARMH L, LR ME, WML




FHARAKEHTH, BUPAMEFREOE I ARKERBART
(7) IRS XEREXKF L 8 T F(Zuvio):

WREHHFTHL, PRARETETLS, $4ETHRFER Zuvio
WATE BARM, SR TRLE AL AT A B

i () FERG:RELHECHFE - B@lst pmaste

Evaluation

@ P pme RS (RERERRATHE)
(£ 3 A
15) @) #xF EAFTaHE (RFREBFHF)

5. MRFZEHEPATH L (Research Methodology)
(1) #FREERME

ARARAEAEEZ SR BA S EFARAERS |[LHBREA FH)
V25 IR, EAT R TG, HREBRAE P ORE L ZHEEF-BEREK
F R BEERG TURAHRABEFAHAEREEZTANERARE
BREFEEFLANTH,

(2) #F 7 M A &3

BEe R EE A, BERRAMAIBAE, TEZHR AR LAY
BRI, A2 BT A H P 3 2 5 # K A0 0 R — LR
b T 0 B 6 AL

FFRMIRIT — LR E T AR T &, BV E iR B AR &



TR T HOHEFERK, FETURIFHET RPIOKE Bi%. LR ERT
ARESERERIRED, Fd o RTRIGNNBAZ, BALAE T AL B
BEFFAZ MR LM,

(3) #FL4H B4R

AHFERFAFELEMERA LR EZL AAZAN REVEFZERE
B A EERHAREF R EMARR. Bk T RAEMRBITGRAZETH LXK
AR F T K

1. BZER
(1) BALFEDW I, ST,

() FHrha: [l MaEBELER—. K=FPRIN B S E L A0 EAL
D) |

(3) MBIFEAT T X

a. RAT: 24 (FE 10 A), FHH (BBEKE. F4he6ET
Bk, &)

b. &¥:

FAARH. RAHE (10

SHLRE ) BB S (3N

Bk (Bt | ik




2. BEZHHERITEH
1. BEREHFH—2EEFHTOE L, ZRATHABFREZ A OBE,

2. I A CHA R KX F ARSI FE LT H 277

(4) FFRE G

1. FRs:

FAEFAFUBE TEAEXFARAENS | RAEZRE (440
/g)o

2. FRFB:

RSB [ BREEZTAFAERD | KFRFEL,

WORAE AR E 2T, TR A A AR M 3 AT RAL
ﬁj]o

(5) HARFERIEL

AFRAZE LA P RAEBFORE T, RERAARRAZLAEGEY
MRAVARHEGREEFZANZR AR, B, A3+E 2% Kirkpatrick Z

# st & & 3F = 4 X (Kirkpatrick’s Four-Level Training Evaluation Model) 2 #
0 2 R R, AR RAL AT o KT A TR I A A
BHFEXZANAAETREM, ALRLH T

A3 B EATH X

B R HBEAE | EFAEAMKEANLET [RERETEFE | . LB ETEAEA TSR
(reaction || #:24289 || B Z 2455 22 % (Likert Scale) FitfT
& ik

=3



level) :

sHAx |wa—x ||w H95 46 A SRR T 3 147 3

(learning || 3#4& 7 X

level) : HEYE
X
EBITH 2. mauiERE (ERRREETRE)

1. REHIBTHELSF

3
BAE@IE (HFREEMH)

R E A3 ] 360 B 3F 2 (360-degree evaluation ) &9 77 X AR /T3¢

TR RBR
1524 02 R, 64E:

(behavior
(1) #4843
VA [ 238 s EGHE A | ey MR AT B 3F,

level)

(2) R4 g Z3F:
0 UTEFRIFHEMA | POMBEETEN, URALEET
HIBAL PO LBAT B,

(3) &4 E3F:
SR O R, HAAARE TN

(4) st

aEFE Toafns] . [BAFTEHRSE ] FEEFEXTARAL
ZEARARALEA . [FHAFGIEME | TAMGER, RE
£, IRS & LB o) R By F HRED .

ARAAS [ EYRAGHEMA |, FHRRELHS 2 FR (Likert
Scale) AEAT, #HH<A@E @ SEITHY, WANFEARE Loy
(result HZ lwen, asanonme st amansyan,

level)

AR KR

EH LA E Ju % L8 @ R B A RAR
HEAT B TEA RIFEREAFAE
BEFETEA R ERA R IR

BTl O EBRATHEGEIE T AR RER




PLRAZ T B AEIE o k) B G EAR

Lok BN AR ES LR R HE T R

BAFRBGREF RN ERHBEROELN

RHBOEE TR TR RGH AW ER

RALATAl: HEFEXFAIEMR
RALKA: HEFEXFAIEMR

6. HBEHMEMRFR (Teaching and Research Outcomes)
(1) HEBEREAR
A BBRAZHE, RAZRT A BT 438 RAE 4.73(E5F)o

B. & [ £ F RAGHER A | 09ATRRMF £ AP R, KMER:

EFRE (5) 12.8% | 53.8%
F& (4) 56.4% | 46.1%
22 Q) 25. 6% | 0%
RERE (2 5.1% | 0%
EFRE (5) 17.9% |5.1%
F& (4) 58.9% | 56.4%
#FL (3) 23% 38. 4%
FEFRAE 6) 10.2% | 10.2%
F&E (4) 51.2% | 48.7%
22 Q) 20.5% | 41%
RRE (2) 15.3% | 0%
EFRRAE (1) [2.6% |0%
EFRE (5) 5.1% 2%
F& (4) 20.5% | 46.1%
222 Q) 33.3% |51.2%

10



RE&E (2) 38.4% | 0%
EFTRRE (1) |2.6% 0%
FEFRAE 6) 15.3% | 61.5%
F&E (4) 58.9% | 38.4%
£F () 23% 0%
REE (2) 2. 6% 0%
FEFRAE 6) 20.5% | 61.5%
F&E (4) 53.8% | 38.4%
£F () 25.6% | 0%
EFRE 5) 15.3% | 64.1%
F& (4) 38.4% |35.8%
#£FL () 46.1% | 0%
FEFREE (5) 10.2% | 56. 4%
F&E (4) 38.4% | 43.5%
£FL () 25.6% | 0%
REE (2) 25.6% | 0%

C. 24 HMMAYH

MA 1: [#HE—AASRLAREHBETHREYEZ LGS TR
B, BREBRTEAELIMXEHEFEEFTLOERN? |

KRS 71% BAFRAE, MARGRER, FH. ERTAH
g EEN | 46% A TrRRIEAM ]| . TAzH] . [HLia
Bl T A

A4 28% & % &1E

MAE 2: [HREBRAZLAHABFRERENEE, RTFHHFTFAR
AT GERERAES X) |

w3 61% as [ FRBE] .. [ERL2EED ]
SHmHm | 46% PBL. Bl#23m. ZHEEH. ALK
&Y 18% ERIRS%, HARALDY

LR 18% ab TBAEmrF ] . [BAIEEL>F] .

11



[ k% F |

2 HEHERR

FE bR HZ BT BAZ T 0 RITAE T BB R, -

A EBEZERRERR  PALAREREEF AR EAMMBLS > @
BEEFH PO MEAZcE > Bl - BIBREAE ~ 1838 - AT AR
RE FARAE TR BB G0 EIR B 2 AN SRR AR E S
PR AT R BT H AR TRE T LB HRARRN S

B. Z@#FHREaRE  PAATABRRI —RRFBLAEHTE
FhRORwB LR RALEMARTXEZANZENEEHFTEE
T EMI T AR ER XA REE S AR EE AR EEERANE
e e

C. ZBZAAMRRAPEEREFE > BT ILROREREFTHNEL
o

7 8 LA L R AR Y

7. E#HME B (Recommendations and Reflections)

ARARFTBEZAEZITEZA A1 EFEMRFTRE BEREXZ LR
AEMD o A BER R I T ERALEN, RFELE ZFUGIFEITAH Lo
AWTAAE G S . I, BOHHF AR ERALA T HE, 109 FE8 [ £
FEARF: FRFEEEFAIBOCRE - UBEFRA_FHR BEREEFARLE
M3 | RAL A 7058 ] 23 3NE

EPATEBALF, KFVRAGMIE R LD & B AMOKF BAR, £HF
PG A BRI R AGHE . FAERBFI D, KPR AT MA:

(1) RBAZZAK T L4009 1 LH50A2, M SHAMNS A TRET R

12



MEREL, ERFLEBALLABRAMBETRENE K, = REL 2

HEZALRENSETRE,

Q) KRALA SIS, L A B 0 AL A8 AL, S HOP A4 o
RALG) RS E R,

(3) AR B ML AR LR, UARITEANRE, SRFLLD)
'ri Fé’% /n& o

4) ZBZAYNRBEEL, HAREFTHHFAZDZOEENTHIER,
(5) ARALA—PHRAL, RALZAB S0 E, FREFSHE—HA
AT RN R
Hk, AFHRETRAEZRE, FERPDED LK E T AR E LM
T HREEARBEMEEEANBMARE RN,
BAUTF @ AT T RAT3 3 AT RIATI T E A 0B A, EHAIAH XL
XK EBRA, BGEN T EE:
(1) ¥Ehdeg L EHE: B XL (Hackathon) EF# K. %5 HKEZ,
SEFARAERIZEFHE, THZIURFFZHORDIR, ¥
WX MR, RN REMEEFEXI AN RZIE
B EE, TAESHEXRGKRS T, BABPIIL ARG E ML
B B0 F R
(2) FTEZHOHMEZTLHRIFPWREARET, UM ELR P AR ER
AR AA B I AR AL,
3) AT BN THREEZ, REREFRETEMNE A TEEXTFL,
VAR S A HBAZNBNE,

(4) #3585 £ HARALE S L H AR F S B 692 M1 43 09 32 AR L]

VAR S H E M.

13



&85 —F A0 BREAEAE, RV AT A A AT SLRAZ S HE 09 R A i
PP GG AL B AT B AR, F o E A HRAZ KRR AT RG], B R A MR
FAEME

M, FRAFAE BAE, 098EIE S Y R

ﬁ‘%‘c

=~ 2# Xk (References)

Beck, A. H. (2004). The Flexner report and the standardization of American medical
education. Jama, 291(17), 2139-2140.

Bendapudi, N. M., Berry, L. L., Frey, K. A., Parish, J. T., & Rayburn, W. L. (2006,
March). Patients' perspectives on ideal physician behaviors. In Mayo Clinic
Proceedings (Vol. 81, No. 3, pp. 338-344). Elsevier.

Casalino, L. P., & Khullar, D. (2019). Value-Based Purchasing and Physician
Professionalism. JAMA, The Journal of the American Medical Association(17),
1647.

Crosson, F. J. (2015). Physician professionalism in employed practice. JAMA,
313(18), 1817-1818.

Cruess, R. L., Cruess, S. R., & Johnston, S. E. (2000). Professionalism: an ideal to be
sustained. The Lancet, 356(9224), 156-159.

Delese Wear, Janet Bickel(2000). Educating for Professionalism--Creating a Culture
of Humanism in Medical Education, Univ. of Iowa Press.

Fatima, S. (2016). Can doctors maintain good character? An examination of physician
lives. Journal of Medical Humanities, 37(4), 419-433.

Jarvis, R. M., O’Sullivan, P. S., McClain, T., & Clardy, J. A. (2004). Can one portfolio
measure the six ACGME general competencies?. Academic Psychiatry, 28(3),
190-196.

Johns, A. M. (2016). What is a Good Doctor? Minnesota Medicine, 99(3), 45-46.

Kittleson, M. M. (2019). A Good Physician - On Complacency and Communication.
The New England Journal Of Medicine, 381(19), 1798-1799.

Lerner, B. H. (2014). The good doctor: a father, a son, and the evolution of medical
ethics. Beacon Press.

Lown, B. (1999). The lost art of healing. Ballantine Books

Mine, S., Aslihan, A., & Nermin, E. (2010). Attributes of a good physician: what are
the opinions of first-year medical students? Journal of Medical Ethics, 36(2),

121.

14



Schattner, A., Rudin, D., & Jellin, N. (2004). Good physicians from the perspective of
their patients. BMC Health Services Research, 4(1), 26-26.

Sehiralti, M., Akpinar, A., & Ersoy, N. (2010). Attributes of a good physician: what
are the opinions of first-year medical students?. Journal of medical ethics, 36(2),
121-125.

Shepherd, A. M., Schnitker, S. S., Leffel, G. M., Oakes Mueller, R. A., Curlin, F. A.,
Yoon, value-based purchasing and physician professionalisml. D., & Greenway,
T. (2018). Developing the Good Physician: Spirituality affects the development
of virtues and moral intuitions in medical students. Journal of Positive
Psychology, 13(2), 143-154.

Silber, C. G., Nasca, T. J., Paskin, D. L., Eiger, G., Robeson, M., & Veloski, J. J.
(2004). Do global rating forms enable program directors to assess the ACGME
competencies?. Academic Medicine, 79(6), 549-556.

Tsugawa, Y., Tokuda, Y., Ohbu, S., Okubo, T., Cruess, R., Cruess, S., ... & Fukui, T.
(2009). Professionalism Mini-Evaluation Exercise for medical residents in Japan:
a pilot study. Medical Education, 43(10), 968-978.

Tweedie J, Hordern J, Dacre J. (2018) Advancing medical professionalism. London:
Royal College of Physicians.

Yarmohammadian, M.H.& Monsef, S.(2021), The role of hackathon in education: Can
hackathon improve health and medical education? J Edu Health Promot , 10:334.

HEE.(1998) e ACGME < A S HEN N 48 - B A
https://www.ccd.mohw.gov.tw/public/news/handouts/92173cele55e68725eccccS
3feec514a.pdf

#EIn7k (2006) ° 4F B ER M5 % o fEHEH R 0 (248) 0 56-59 °

HmEE, RER, RFE, RUE & AR 2011). B2FEF AN REE
Ba oy F-[RRFH EM (Healer. B2 3 F, 15(1), 51-59.

BEE (1998) ° kol — i H6h L ABE PR FREFEBNANBIRALE
ATEY A 35 o FAREE 0 (302) 0 989-992 -

BATT. (1975). 7B AEEE FREE, 7]

BAT. (1977). (++) BEXMORREF Zo#. $REZ, 1014,

2500 (2015) (B A eimuses ) (GREZAT) 538 -

15



=~ M4 (Appendix)

(O JEL N

|()utline

=l

RiZBM e ROERL

®iEAR

BHU 2

=T =i =T

BRREN RHEMIEMRRIR | SRHLNBEHEIR

iR 781 ES

BREE BRERERE | R
B it
2 2 2

E R 525

SR EHEANERTS

— F I ERie T E) e o

waLEs SN EAROAES HENBHERER
VRBB SRS

:gzmmmma 2MIMAKRIRAL A teamuorker
AMBRSFORER it kil

4RARSFORED

e RARMBRESRS | larner toocher
SIFFIRMMRE RRE S T
2MMATIRALIAE S T
i SRBMEEHREN teamworker & ‘ -
R 2MMAKIURBEIE A patient partner

teamworker

@) mmEs=nskonRE

"

RETRER, BROHER

o
e [

- oEN
- BEHRERER
e

an
o1mt  o2xm

w0
012029 023039 034049
24505 oSE06  o670EME

e
OLEN 0209 03ESON o AAWRR o SERALL

Irun:
CLEBR o 2R FEL™ camER
oswam  oemm o71M caxe
COBMRM oMM o LEWEN o L2WYES
cLgmAs oummaN o158 o163,

- e

T RANBENRE. X mAME
1 ERNSASNAET CRRENSLTENREOND?  (RAH) L DREEMEKEARSTRIARE

2 eHmARS. CESRRRERENCRERSRE?
0 1ENFEERANES  SRANENENE - e

© 2EMBERKAREAE | FREEE IR -

Aman

n 5
BEERBESIN - HFRRRLRIFE -
R

2 & 2 N\ BEAGARERENEARENELTEN ?
Amssara
e
cremms
o-EEmANRERES 3 CHRNEERNANRORTNAERANE?
eavnmn
FrEmmADEE
GRS/ Eraun
3 aemARNRS - SREBRHERS? mARBER (TIEGH )
R —— L R RREA RS OSERAR 7
. " 2 EOBBARD ARBERESTAST | AR AR ET e
- o BREERASNTERIR £ NREHNENIR 5
1 CRMEHRAUESRERLEGEERNAASHEINAEAGE 7 AR
o REEHRBARAE LN 3 MRS ARNSAGERERRA S 7
4 B
Some

16



17



